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ALERT EVENT 
FROM THE EMPLOYMENT DIVISION 

Programme 
1:30pm Arrival coffee 

2:.00pm Start employment tribunal 

5:30pm Finger buffet and refreshments 
served 

  Employment tribunal retire  
  to make decision 

7:00pm Judgement 

7:30pm Close 
 
Venue 
Council Chamber 
Woodhill House 
Westburn Road 
Aberdeen  
(there is very limited parking available) 
 
Price  
£120 + VAT per person  
 
Booking   
Please complete the attached booking form.   
Please note that places can only be  
confirmed on receipt of payment. 
 
Payment 
Please send a cheque made payable to  
‘Paull & Williamsons LLP’’ 
enclosed with your booking form to:: 
 
Judi Taylor—Marketing Assistant 
Paull & Williamsons LLP 
Union Plaza 
1 Union Wynd 
Aberdeen   AB10 1DQ 

E: JATaylor@paull-williamsons.co.uk 

Mock Employment Tribunal 
Tuesday 1st March 2011 

On Tuesday 1st March 2011, well known employment lawyers, David Burnside 
and Sean Saluja, both accredited by the Law Society as employment law special-
ists, will again pit their wits on opposing sides at a Mock Employment Tribunal.   

Last year’s event proved to be very popular, with many delegates commenting on 
how helpful it had been in providing them with the opportunity to gain a better 
understanding of the employment tribunal process and in demonstrating the ways 
in which businesses may approach a situation where a dispute with an employee 
has reached tribunal stage.  

Other members of the Paull & Williamsons’ team will play the parts of the claim-
ant and witnesses and Employment Judge Nicol Hosie and experienced Lay Mem-
bers will consider the evidence and deliver the judgement.  

“I found the tribunal extremely useful with relevant business criteria and topics 
used.  I could relate to the business I work for ……....” LC 

“First class - an eye opener…” BW 

“I found the solicitors discussion prior to the tribunal decision very helpful. Very 
realistic and extremely well organised”…….“Well organised session, highly rec-
ommended to other HR professionals and line managers”.  

This promises to be an informative, action-packed event. Last year’s event sold 
out, so early booking is recommended.    

“never having attended a tribunal, 
it was probably the most enjoyable 
learning process I have had in the 
20 years - very, very helpful. It 
brought to light that most of the 
issues the solicitors were question-
ing on could be avoided by taking 
more care in the initial stages of 
the disciplinary process. This has 
certainly changed my whole ap-
proach to disciplinary matters, 
thank you.……….”  SC 
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Mock Employment Tribunal 
Tuesday 1 March 2011 

Booking Form 

  

 
Declaration 

All bookings are processed on a first come, first served basis. All cancellations made by delegates must be received in writing by post or email at 
least 14 days before the event. 

On receipt of payment a confirmation email will be sent to you with full details of your booking. 

Signed          

Print Name         

Date          

Please return this completed form by Friday 5th February 2011, along with a cheque made payable to ’Paull & Williamsons LLP’ in full pay-
ment of the booking at a cost of £120 + VAT (£144) per person, to:- 

Judi Taylor - Marketing Assistant JATaylor@paull-williamsons.co.uk 

Paull & Williamsons LLP 
Union Plaza 
I Union Wynd 
Aberdeen  AB10 1DQ  

Full Name of  Delegate:   

Name of Company/Firm:   

Address:   

Town:   

Postcode:   

Tel. No:   

Email Address:   

Full Name of  
Delegate: 

 

Full Name of  
Delegate: 

 

Any special dietary or other requirements?  If so, please give details. 

Additional Delegates:  Please provide details of any additional 
delegates for whom you wish to book a place: 


